
 تخرج الدفعة الثانية من متدربي مصنع الخليح الدولي للأنابيب

يزذسة عًبَٙ كًٕظفٍٛ يؤْهٍٛ ثفشٚق انعًم انزضايب ثبنذٔس انًٓى نًغٛشح  41قبو يصُع انخهٛح انذٔنٙ نلأَبثٛت ثزعٍٛٛ 

 .انزعًٍٛ انزٙ رزجُبْب انششكخ ٔرنك ثعذ أٌ أكًهٕا عزخ أشٓش يٍ انجشَبيح انزذسٚجٙ انًكثف ثُدبذ فٙ انًصُع ثصحبس

هخ الأٔنٗ انزٙ اَدضد اٌٜ ٔرضًُذ دٔسح فٙ انصحخ ٔالأيٍ ٔانغلايخ َظًٓب حٛث اٌ ثشَبيح انزذسٚت ًٚش ثًشحهزٍٛ انًشح

ثعذ رنك . يعٓذ انزذسٚت انٕطُٙ ثصحبس رلاْب ثشَبيح رعشٚفٙ نهًزذسثٍٛ عٍ عًهٛبد انششكخ ٔاندٕاَت الأخشٖ راد انصهخ

خ ٔعٍ عًهٛبد انًصُع ٔكبفخ رهقٗ انًزذسثٌٕ نًذح شٓشٍٚ دٔسح َظشٚخ شبيهخ عٍ يشاحم عًهٛخ صُبعخ الأَبثٛت انُفطٛ

ثعذْب ثذأ انًزذسثٌٕ فٙ انزذسٚت عهٗ سأط انعًم انًكثف ثًشافق انششكخ ٔيعبيهٓب ٔانزٙ . انخذيبد انزٙ رقذيٓب انششكخ

-8اعزغهذ عهٗ أكًم ٔخّ نهًزذسثٍٛ لاكزغبة انًعشفخ ٔانًًبسعخ فٙ انعًم ثبنششكخ الأٔنٗ نصُبعخ الأَبثٛت انُفطٛخ ثًقبط 

ٚقضٛٓب انًزذسثٌٕ فٙ يٕاصهخ انزذسٚت ثًُٛب رجذأ انًشحهخ انثبَٛخ حبنٛب ْٔٙ فزشح انغزخ شٕٓس الأخٛشح . بنغهطُخثٕصخ ث 41

عهٗ سأط انعًم ثزٕصٚعٓى فٙ ٔظبئف يحذدح ٔفٙ انٕقذ َفغّ عٛزى رذٔٚشْى فٙ ْزِ انٕظبئف ٔرنك نهزأكذ يٍ رٓٛئزٓى 

 .بنًصُعنٛصجحٕا يزعذد٘ انًٓبساد فٙ كبفخ أقغبو انزشغٛم ث

اَُب فخٕسٌٔ خذا نزٕظٛف ْزِ انًدًٕعخ : "ٔثٓزِ انًُبعجخ عجش حًذاٌ انشقصٙ انشئٛظ انزُفٛز٘ ثبنششكخ عٍ ععبدرّ قبئلًا

كًب اَُب َؤيٍ . يٍ انشجبة انٕاعذ ٔانطًٕذ ٔانزٍٚ أثذٔا حشصٓى عهٗ انزعهى ٔانًثبثشح ٔأظٓشٔا يٕقفب اٚدبثٛب فٙ ثٛئخ عًهٓى

ٓى عهٗ انقٛبو ثأدٔاس سئٛغخ فٙ أقغبو انزشغٛم ٔانصٛبَخ ثبنًصُع ٔانز٘ ٚعذ الأٔل يٍ َٕعّ فٙ اًٚبَب ساعخب فٙ قذسار

ْٔزا ثبنطجع ٚعضص ثقزُب ثقذسارٓى ٔايكبَٛبرٓى ٔفٙ احلال الأٚذ٘ انعبيهخ انٕطُٛخ يحم الأٚذ٘ انعبيهخ انٕافذح خلال . انغهطُخ

 .انغُٕاد انخًظ الأٔنٗ ثعذ عًهٛخ الاَزبج

ٔيؤعغخ انخهٛح نلاعزثًبس  نلاعزثًبساد ْى يؤعغخ عًبٌ نلاعزثًبس ٔانكثجبٌ انزْجٛخ ثبنششكخش أٌ انًغبًٍْٛ خذٚش ثبنزك

 .يدًٕعخ أسكبٌٔنخذيبد ٔيجٛعبد انصهت ( ثٕعكٕ)ٔششكخ 

 

 



Second batch of Omani trainees graduate at GIPI 
As part of Gulf International Pipe Industry’s (GIPI) commitment towards Omanisation, the second 

batch of 14 Omani trainees have successfully completed their six months training programme 

with the Company and have all been recruited as qualified members of the GIPI workforce at its 

Pipe Manufacturing Complex in Sohar.  

 

The training programme commences with a four-day HSE course conducted by the National 

Training Institute (NTI) in Sohar, followed by an on boarding programme whereby trainees are 

thoroughly briefed about the Company’s operations and other relevant aspects of the business. 

Prior to the formal first phase of intensive on-the-job training at the Plant facilities, the trainees 

undergo a comprehensive two-month theoretical course on the pipe mill operations as well as 

pipe manufacturing processes.  

 

The Plant work stations were extensively utilised in giving the trainees a working exposure so that 

they become well acquainted with the operation and maintenance of Oman’s first High-

Pressure ERW Pipe Mill. They will undergo the second phase of on-the-job training on specific 

functions and they will be rotated within distinct operational sections for the next six months to 

enable them to become competent multi-skilled Operators and Technicians. 

 

Hamdan Al-Shaqsy (CEO) said: “GIPI is so proud to have recruited these talented and ambitious 

young Omanis who have put in a lot of hard work and effort to graduate and a bright future 

awaits them in GIPI. With patience and hard work they can overcome any challenge. We will 

count on them to be responsible members of the GIPI family. I wish them all the best.” 

 

Omani employees are employed in all areas of the Company including Sales and Marketing, 

Finance, Supply Chain, IT Services and Human Resources Development. With this second training 

intake and recruitment of young Omanis, GIPI has well exceeded the Omanisation requirement 

set within the industrial category and GIPI is fully determined to Omanise most of the jobs within 

five years of starting of operations. 

  

GIPI’s Shareholders are Golden Dunes Investment, Oman Investment Corporation, Gulf 

Investment Corporation, POSCO Steel Services and Sales Company, and Arkan Group. 

 

 


